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It has become a norm in terms of existing regulations, councillors and offisi@lsridertaken
the rigorous process of public participation with regards to the IDP review and ensured that
prioritisation has taken place, involving the Ward Committees anGotmenunity.

We have found the interaction with the community very interesting atimulating as
members have become familiar with the processes involved. We are faced with the challenge
of using scarce resources to maintain and lift our ability to continueiagsearvice delivery
remains a priority to uplift the living conditiookour people.

We are confident that our™ Generation IDP will address, to a large extent, the concerns of
our people as it goes a long way to try and implement the projects as identified in our IDP and
the National Development Plan.

As a local municipty faced with the need to cater for the needs of the people and improving
our service delivery. In all of our 7 wards we were able to hold successful IDP izimbizo meetings
to review our first generation 20 year IDP and to develop the first generati@ar B for the

new Council further to align it to the municipal Budget. It was interesting to find that majority

of our community have learnt the processes which we adopt and contributed well to the
process.

However, we must take cognisance that our mpaildy has very limited budget as we are
heavilydependenton grants therefore it will prove almost impossible to address all the needs
of our people at once and that implementation of projects will continue to be slow in some
areas as we strive to secusefficient funds to succeed.

We wish to convey our sincegeatitudeand appreciation to outouncillors, Ward Committee
Members and th&€&ommunity for their wonderful response for suggestions and input. We will
need to improve our income and ensure thabpke pay for services so that we can provide
more in terms of infrastructure and renewal and maintenance of equipment.

In terms of job creation and the implementation of the EPWP programme, we have made good
strides and hope to ensure that our programnies@operative is successful and continue to
provide more employment in our community. We will remain committed to service delivery
excellence. | thank you.

ClirMK Ngcongo
His Worship the Mayor



CHAPTER BEXECUTIVE SUMMARY

1.1 WHO ARE WE

Richmond Municipali (KZ227) is one of the category B municipalities and comprises of seven
(7) wards. It is located on the southern part of the UMgungundlovu District Municipality (DC22)
and is approximately 38 kilometres south of Pietermaritzburg which is the capita of t
KwaZuleNatal Province. It is bordered Wbyisunduzi Municipality to the north, Ingwe
Municipality to the west, Mkhambathini Municipality to the east and Ubuhlebezwe
Municipality and Vulamehlo Municipalitp the south. It is approximately 1232 square
kilometres in extent with an estimated populatioh71 322 and 1%70 households according

to Statistics South Africa Community Survey 2@16the fourth smallest Municipality within

the uMgungundlovu District Municipality family of Municipalities. Tla@ toelow show
Richmond Geographic location:

Figurel: MunicipalLocalityMap
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The majority of the population resides in areas which are predominantlyimurature and
characterized by low levels ofdia services and facilisewith asubstantial unemployment
rate. TheTownof Richmond in Ward 1 is the only urban centre which is recognized as the
primary economic nodeas presented byhe service progion and the nature thereof i.e.
commercial servicedegal services, primatyealth care, pension pay point, education and
welfare office and similgrovernmentervices. Land uses withirethrimary nodere typically



urban mixed uses with high levels of limited infrastructural and services development and an
adequate provision afocial facilities and services to support the resident populations.

Figure2: MunicipaWard Boundariesap
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The Richmond Municipality has a total 7 vgawhder its jurisdiction anthree Traditional
Councils namely:

i Esiphahlentraditional Authority

1 Vumakwenza Traditional Authority; and

1 Vumindaba Traditional Authority

A large portion of the municipal area is used for alitical activities, which ithe largest
employment sector for t municipality. griculture is the bdco 2y S 2F (G KS adzyA
economy. This suggests that preservation of high quality agricultural land is very important and
development should therefore be resporesio the need of preservation.



Figure3. Agricultural Potential
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Evidence from the map above, the nuipality is dominated by a largeercentage of
municipal land, more than 70% of the total municipal land, that is considered to be good to
highagriculturalpotential land. The abovalso supported by the available @conic analysis

of the various sectorwithin the municipality, in which the Agricultural Sector indicated a
constant growth trajectory even in thaidst of the worst ever experienced environmental
(droughts) and economic (recession and C&¥l@conomic irpacts) shocks experienced
countrywide, which still continue to impact economic recovery. The below indicates economic
data sourced for the various dominant sectors within the municipalipporting the above
statement

Figured. Performance of Economic Sectors
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which has resulted in an exit of skilled and learned persons as well as the relocation of Industry
from Richmond to other areas and coupled with various other factors. Richmond has seen an
increase iunemployment, an increase in poverty and a decrease in investment. Added to this
is the unmistakable absence of municipal resources needed to meet the demand of the ever
increasing need for service delivery to the poor, excluded and vulnerable.

In order b achieve success from its advantageous and to counteract its disadvantageous
characteristics, Richmond must focus onstengths such as which is agricultuiiéghe
Municipality must also continually strive towards a positive changeiraf setand gear
towards marketing the constructive attributes in terms of spatial assets (industrial nodes,
location in terms of identified corridor development, proximity to N3 and R56), agriculture and
agro processing, nature based tourism, specialized manufacturirfgramdg.

1.2  VISION AND MISSION

0By 2042 Richmond Municipality will
be an economically vibrant smart town
and agricultural hu b offering i
citizens a safe  , healthy and
environ

MISSION

Richmond Municipality will impro

the livelihood of citizens by
continuously providing affordable
and sustainable service delivery
through innovation stakeholder

relations and good governanc

The vision, as recorded above, inspires and focuses the attention and mobilizes all residents,
communities, stakeholders, politicians and officials in creating the desired future based on the



implementationof projects and programmes in a sustainable manner thus creating a viable
municipality focused on attaining its developmental mandate and therefore meeting the needs
of all citizens in response to the requirements of legislation in that local governnesis toe

be developmental in its approach.

1.3 CORE VALUES

The Richmond Municipality hdevelopedts Ethics/Batho Peleolicyand Procedure Manual

(to be adopted by Council on the 30 June 2@3®yder to give effects to the National Batho
Pele Finciples The municipality is currently implementing the principles through customer
services, signed code of conducts by all municipal employees, provision of turnaround
timeframe in attending to complaints and the wearing of identification name badges by all
municpal employeesBelow is a summary of the principles and a brief on the role and
responsibilities of the municipality

Tablel. Batho Pele Principles
BATHO PELE PRINCIPLES ROLE OF RICHMOND MUNICIP/

CONSULTATION | Citizens shouldébconsulted | The role of the municipality is to
about their needs and should | undertake public participation

be given the opportunity to processes in the preparation of th
choose the service they IDP through IDP Roadshows at
require ward level and the enge@ment
with relevant stakeholders to
inform the review of the IDP.

SERVICE All citizens should know what| Through engagement with the
STANDARDS level and quality of service to | public and stakeholder, the
expect municipality will be providing

details of tlke planned and
budgeted projects and programs
for the communities to understan
the services to be providing.

ACCESS All citizens should have equal The planning and priisation of
access to services projects will be aligned to the
needs of the communis and
access to services will be guided
the principle of spatial justice.

COURTESY All citizens should be treated | The processes of public
courteously participation will afford all
members of the community with
courtesy and be given the
opportunityto provide their inputs
in a democratic manner.




INFORMATION All citizens are entitled to full, | Information sharing will be
accurate information achieved through public
engagements and the provision @
the IDP documents on public
municipal platforms.

OFENNESS AND | All citizens should know how | The role of the municipality is to K
TRANSPARENCY | decisions are made and how | able to provide all information
departments are ran relating to the IDP and
development of the municipal are
through appropriate public
engagement processes.

REDRESS The people should be offered| In matters that will not be able to
an apology and solution when achieved, the role of the
standards are not met municipality is to be acknowledge
the shortcomings and be able to
address the ma#r and provide
alternative solutions.

VALUE FOR MONI Public services should be It is the role of the municipality to
provided economically and | be able to monitor the services to
efficiently in order to give you| be provided and address any poo
the best possible valuer craftsmanship througprogramme
money; and/or project management.

1.4 KEY MUNICIPAL CHALLENGES AND INTERVENTIONS

The municipality has identified key challenges that currently face the development and
operation of the municipality within thiéey Performance Areas and proposed interventions
as identified in the table below:

Table2. Municipal Challenges & Intervention Aligned to KPA

Cross Cutting 1. Marginalized communities 1. Encourage inclusionary planni

Interventions dueto past spatial planning; in development applications ar
2. Lack of communication fostering the provision of service
between Ingonyama Trust for neglected communities.
Board and the Municipality 2. Establish communication line
3. Limited gcurity of tenurefor and the maintenance thereof.
some communities; 3. Ensure that townshiy

4. Limited land use awarene! establishment pcesses are
and enforcement of land us undertaken and the registratio



10.

Municipal
Transformation
and
Organisational
Development

Local Economi 1.
Development
and Socia 2.
Development

and developmet controls by
the municipality;

Slow introduction of land us 4.
management in ares
previously not subject to
formal landuse management
Steep terrain limits 5.
development;

Dilapidated infrastructure
within the town of Richmond 6.
Mounting burden to protect
the rivers and wetlands with
limited resources available a
the municipality;
Unwillingness of land owners 8.
and land users to conform to
land use management;

lllegal developments and lan 9.
invasion threaten
environmentally sensitive
areas(wetlands) and desice
spatial development patterns

\I

1. Implementation of PMS 1.

to lower levels

2. Take safety and security
municipal buildings an
working environment 2

3. Lack of Human resourct
information system

4. Lack of office space 4.

5. Lack of backup in case 5
electricity outages (nee
for generator generator)

6. Lack of app of PWD
Budget constraints
implement LED Strategy.
Lack of Commuacation from
Provincial and Natione
Government on progress (
programmes implemented

-

to

N

thereof is facilitated with the
office of the SG.

Introduce community outreacl
programmes and ensure th
appointment of the Municipa
Planning Enforcement Officer.
Maintain working relation witt
Traditional Coueils and ongoing
training.

Encourage community membe
to avoid developing in stee
terrains.

. Develop a byaw for problem

buildings for enforcement.
Engage with Ezemvelo and t
Department of Environmente
Affairs to assist.

Undertake education progran
on the municipal byaws and
undertake enforcement.

10.Engage with the Dept. Hums

Settlements to assist with Lar
Invasion policy and undertak
periodic inspections fo
monitoring.

Undertake workshops in IPMS f
employees in order for a cle:
understanding of the IPMS ar
adopt IPMS Policy with ar
implementation plan.

. Review of security SLA and

involve Risk unit.

. Establish an electronic system t

ensure security of information.
Source grant funding for the
development of new offices

. Procure generatioms a backip

planto cover municipal offices i
phases (office July 2023)

Develop business plans f
sourcing grant funding.

. Establish an LED Forum to inclt

relevant stakeholders to mee
quarterly.



Municipal 1.
financial 2.

Viabilty and

management | 3.

4.

Service Deliver 1.

and
Infrastructure

Investment 2.

=

Preservation of heritagand 3.
lack of promotion on tourism
Implementation of the Agri
Park  Programme  (Rur
Development & Land Reforn
Underutilization of farms
acquiredthrough and
redistribution. 4,
Lack of capacity to effective
carry out LED

Inability to mplement Poverty 5.
Alleviation programmes.

=

Lack of asset management 1.

Grant dependent fol
infrastructure
Poor Revenue Enhanceme
and management. 2.
Compliant Financie
Management and credibl 3.
financial reporting.

4.

-

Inadequate reduction  of
backlogs inelectricity, roads
and public facilities

Provision, preservation ar 2.

maintenance of municipe
facilities
Social cohesion and natic 3.

building (social ills).

Environmental protectior
through  effective  waste 4.
management  programme

(Reduce, Reuse and Recyclt
lllegal buildings and ner 5.
compliance with NBR&BS
Housing backlogs
Implementation of literacy 6.
improvement programmes

Ensure the conservation heritag
sites through AMAFA ar
enforcement of land usi
management systems. Establi
CTO and the involvement of tf
CTO in municipal Touris
Planning.

Engage with the Department c
the implementation of the Agri
park.

Engage witithe Department of
Agriculture, Rural Developme
and Land Reform to establi
supportive measures and enga
with the beneficiaries.

Budget for posts to be filled.
Engage with the relevar
stakeholders and  establis
private-partnership with NGOs.
Develop a policy to guide ass

management and the
appointment of an  Asse
Management Officer.

Consider development the

would generate future revenue.

Develop a revenu
enhancement strategy with a
implementation plan.

Source alternative addition:
grant funding to addres
infrastructural backlogs.
Developa maintenance plan an
establish ways of constructir
new offices.

Undertake community outreac
programmes  with  relevan
stakeholders to assist.

Develop a Waste Manageme
Plan and encourage recyclil
through SMMEs.

Ensure enforcement of th
NBR&BS throig effective site
inspections and issuing of fines
Engage with the Department «
Human Settlements for fundin
unfunded housing projects.



Good
Governance
and Public
Participation

2.

o

Containment and reduction ¢ 7.
HIV/AIDS prevalence.

Inadequatereviewing and the 1.
implementation of policies
procedures and plans
Ineffective  approach  t( 2.
integrated service deliven
planning and implementatio
between Municipality, Distric 3.
Municipality, Sectol
Departments and Parastatals 4.
Lack of land for developmel 5.
of economic, social an
infrastructure projects;

Limited staff capacity in othe 6.

critical areas to enforce
compliance with legislativ
prescripts and implemen 7.

plans resulting from limite(
funding sources;

Lack of wellnformed plans ta
undertake socia
responsibilities (HIV/Aid¢ 8.
Sports, Arts and Culture); an
Limited  participation o
community in affirs of
municipality and inadequat 9.
dissemination of  writter
communication in a languag
understood by the majority ©
citizens;

Implementation of 3
comprehensive antrraud
and corruption programme
Compliance with mSCOA
Combat Land Invasions

Engage with the Department ¢
Education and Higher Learni
along with relevant stakeholde
who provide educatione
programmes.

Undertake community outreac
programmes and the provision
widely preventative measures.
Ensure the reiewing of policies
and the adoption of same by
Council (30 June 2023).
Ensure active participation in th
District Development Model ant
Cluster Meetings.

The Municipal SDF will identifie
areas for development.

Encourage the provision of soc
respondbility in development
plans.

Communications Unit to assist
issuing invites and the
translating public letters.
Municipality to develop and
adopt ananti-Fraud and
Corruption Policy with
appropriate lines of reporting
corruption.

Ensure the training obp
management on mSCOA and
ensure the corrective measure
of operation are adhered to.
Develop a Land Invasion Policy
and ensure the enforcement
thereof and undertake
community educational
programmes on Land Invasions
Involve the Department of
Human Settlments.



1.5 GOALS AND OBJECTIVES

To realize the Vision and to ensure sustainable growth within the municipality in accordance
with its priorities aligned to national and provincial targets, the following strategies and
objectives seek to unravel some of ey challenges which, if not adequately addressed will
have an adverse impact in terms of improving the-laglhg of the residents and on which the
details of the key performara@reas were expounded on andwihich the plans, programmes

and projects of he municipality are based. The development strategies of the Richmond
Municipality are developed and structured according to the 6 National Key Performance Areas
of the SIX YEAR LOGRVERNMENT STRATEGIC AGENDA and are listed below:

KPA 1Basic Servideelivery and Infrastructure Development
KPA 2Social and Local Economic Development

KPA 3Good Governance and Public Participation

KPA 4Municipal Transformation and Institutional Development
KPA 5Municipal financial viability and management

KPA 6Cioss cutting key performance indicators

The municipal council has developed a set of objectives across the six municipal goals that are
also linked to the six Key Performance Areas and will form the basis of the work done in this
term of office. In order t@ddress our development challenges and deliver on our objectives,
the municipality has developed a Capital and Operational Investment Plan to be delivered in
the course of the next five years. The realisation of this plan rest on the effective pursuit of
financial objectives of increasing and enhancing revenue collection.

The Goals and ljectivesof the Richmond Municipality linked to the KPAs and adopted
municipal Strategic focus area have been summarised in the table below:

Table3. Municipal Goals, Objectives & Strategies Linked to KPAs

KEY PERFORMAN IDP GOAL OBJECTIVE STRATEGY FOCUS ARE.
AREA
Cross Cultting Sustainable To facilitate land use Enforcement of the
Spatial Planning management Municipal Land Use
Scheme

To ensire sustainable and Ensure the submission of
coordinated development landdevelopment
throughout the applicatiors and that
municipality decision making processe
are aligned with the
municipal strategic plans.

To implement disaster Ensure appropriate

management programmes budgeting for Disaster
Management and the
implementation thereaf



Municipal

Human resource

Transformation and management

Organisational
Development

Basic Service
Delivery and

Infrastructure
Development

and
development

Improve sevice
delivery and
infrastructure
development

To promote the use of
libraries, facilities and
dissemination of
information

To enhance road safety,
law enforcement and
LINPY23UGS GKS
license/testing

To update and
communicate systems that
drive institutional
development and enhance
staff recruitment, retention
and motivation.

To effectively manage the
information communicatior
technology systems and IC
infrastructue of the
municipality.

Tomaintain good employel
employee relations and
improving institutional and
organizational capacity

To strengthen governance
and IGR Structures

To provide sustainable
human settlements

Develop libraries in highly
accessible locations and
implement learning
programmes aimed
encouraging the use librar
materials

Undertake regular
roadblocks and random
police patrols. Ensure the
constructed testing facility
meets all the requirements
for operaton.

Update of existing OD
systems to enhance their
effectiveness and develop
policies to preserve
institutional memory.
Adoption of the Retention
Policy and ensure
implementation thereof.

Develop and drivéhe
implementation of the ICT
strategy and plan.

Update and communicate
the labour rdations
policies and proaures
and ensure access to
capacity building.

Ensure municipal

RSLI NI YSYdQa
in IGR Structures and
maintain communication
channels

Ensure appropriate
planning for human
settlements and address
housing shortages



Local Economic ani Development of
Social Developmen local economy

Municipal financial
viability and
management

Effective
financial
management

To provide access to prope
community facilities

To ensure the roleut of
electrification projects
throughout the
municipality

To povide safe andeliable
waste management
services

Toimprove accessibility
through maintenance and
road infrastructure
provision.

To promote economic
development and economi
growth

Topromote tourism
industry and identify
tourism opportunities

Tosupport skills
development and economi
growth

To promote job creation in
the green economy sector

To improve financial
viability and sound financie
management as per MFEM/

To effect the SCM policy ir
a way that is fair, equitable
transparent, competitive
and cos-effective.

Implement service deliven
programmes and reduce
services and infrastructure
backlogs.

To target nodal areas

Undertake appropriate
planning and
implementation of
electrification projects.
Engage with the service
authority and through the
DDM plan accordingly for
proposed infrastructure.
Ensure the implementatiol
of the acton plan for roads
through Technical
Department.

Ensure the implementatiol
of the LED Strategy and
ensure the sourcing of
funding

Improve working relations
with the CTO and ensure
the marketing of the
tourism sector

Facilitate improved literac
rate and better standard o
living

Support the green
economy

Implement systes and
processes which ensure
clean audits, compliance t
legislation and high
performance.

Reduce dependency on
grants and increase
revenue collection and
alternative revenue
generation sources.
Improve systems for
demand and supply chain
management



Good Governamc  Good Public

and Public governance
Participation
1.6 STRATEGIC PLANNING

Toensure effective bid
committees to support
procurement for service
delivery

Toensure effective
communication by
strategically profiling the
Municipality in line with the
Mission and vision

To ensure cmpliance with
Municipal bylawsand
improvepublic
participation and
awareness.

Ensure effective and
focused communication,
both within andoutside the
Municipality

To provide reasonable
assurance on the adequac
and the effectiveness of
internal controls, isks and
performance management

To promote gender
equality and protect rights
of senior citizens

To promote sportsart &
cultureand recreabn
throughoutthe
municipality

Undertake training
provided through
Provincial Treasury.

Ensure the effective
functionality of the
Municipal Communication
Unit

Ensure compliance to all
legislative mandates and
implementing processes
and programmes to
promote public awareness

[ FLI OAGEGS 0
Communications Unit and
ensure functionality

Ensuremonthly reporting
is uncertaken and
measured.

Undertake community
programmes aimed at
promoting gender equality
and the protection of
rights of the senior citizen:
Ensure the central and
eguitable provision of
sport facilities and
representaton in the
Mayoral, SALGA Games.
Undertake art and cultural
exhibitions.

The map below indicates a prodwf the municipd Sgatial Planningr&mework which is a
core componenof the IDP. The map below guides the spatial planning for the municipality
through indicating the strategic areas for with high agricultural potential,
conservatiofenvironmental sensitive areaacivity nodes economic development corridors
and areas formprovement



Figure6. Municipal SDF Map
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The Richmond Municipality seeks to improve the lives of residents by developing strategic
plans (Strategies) to address the challenges faced and to maximize output on the opesrtunit

to create positive spin offs. The strategies will be developed in line with the 2030 agenda for
sustainable development, National Development Plan (NDP), National Government MTSF and
Provincial PGDS objectives. The following strategic local econamiopeent thrusts and
development initiatives must be taken into consideratiothepreparation of development
strategies:

V Promoting development and investment that contributes to the regeneration of the

economic hub as well as the development of theified precinct (Thornville area)
Provide for sufficient, affordable, reliable infrastructure services as well as the creation
of an environment which promotes for economic growth through provision of basic
service for the successful provision of basicises

Introducing incentives that attract development initiatives as well as the successful
introduction of the Municipal Property Rates Act coupled with appropriate and
applicable rebates

Developing a skills database of the Municipality and procuremestegures n

accordance with EPWP and Aagignciples

V 9adlrof AAaKAY 3 | yR LINEYZ2G A ybaeratifea @09 riedimize y R
economic opportunities in the agricultural sector (timber and cane)

V Ensuring the regular maintenance and upgrade of egigtiinastructure

V Promoting cultural community and integrated tourism development

Vv



HOW WILL OUR PROGREESBIEASURED

A Performance Management Policy has been adopted by council and incorporates an
Organisational Score Card and is being implemented adtdesgets of human capital for the
municipality. Performance Contracts and Agreements for Section 57 emplGgsesding
Individual Performance Management to lower employ@ésrk Plans for all other employees

as well as a Performance Plan/Scorecard nmgeof a Service Delivery and Budget
Implementation Plan (SDBIP) are sigi@edinternal Auditor and Risk Champion will also assist

in measuring organisational performance and ensure that progress is achieved.

The Organisational Scorecard is in placetl@dollowing accomplishments can be recorded:

1 A developed SDBIP catering for the inclusion of activities and deliverables with
associated milestones and as close as possible realistic targets

1 The formulation, extension and review of Municipal PoliciesPancedures

1 Municipal Bylaws have been reviewed, translated and promulgated in the Provincial
Government Gazette.

17 1!5L¢hw D9bow! [Qf !{{9{{a9b¢ I b5 wO{thb{9

The Richmond Municipaligcknowledgeshe findings and recommendation made by the

Auditor Generathrough the assessment of performance of the municipality in the 2022/2023
Financial Year. The comments and recommendations have been taken into consideration and
have assisted the municipality in shaping the preparation and compilation of this Ier In or

G2 YSSi GKS 202S00A@Sa 2F GKS YdzyAOALN f A&
recommendation has been prepared with the intentions of addressing the issues raised in the
Audit Outcomes Report and has been attached as an annexure to thihé#tion plan is

monitored through the Internal Auditor and the Performance and Audit Committee, where it

is a standing item on the agenda of all the committee meetings.

1.8 IDP DEVELOPMENT PROCESS

In terms of Section 28 of the MSA, all municipal councilsadogt a written process to guide

how it will plan, draft, adopt and rew its IDP. Prior to adoption, municipalities are required

to inform and consult with the local communifyhe preparation of an IDP Process Plan is
required by municipalities to guarie that the IDP process meets minimum quality standards
and that there is effective collaboration between and within domains of governifieat
formulation of the IDP and Budget processes must be put in writing and approved by council
before the IDP prass plan can be created. The following will be included in the IDP and
Budget Process Plan:

1 The distribution of roles and responsibilities in the IDP development process;

1 A programme specifying the timeframe for the different planning steps;

1 Appropriate Mehanisms, processes and procedures for consultation and participation
of local communities, organs of state, traditional authorities and other role player in
the IDP review and budget formulation processes;



1 Relevant and binding planning and policies megoents at national and provincial

sphere; and
1 Cost estimates for the review process.

Tabled. IDP Process Plan

ALIGNED | ACTIVITIES AND
PROCESS | MILESTONES

TARGET
DATES

RESPONSIBI

LITY

OUTPUTS

IDP Meeting with Local 25 July 2022 | All Attendance
Municipalities/ municipality register-
Extended Planning
sub cluster on IDP-

Budget-OPMS

IDP- Prepare 2023 /2024 | 19 Julyi 22 | All Drafts FP-PPs

BUDGET- | IDP /Budget /OPMS | August 2022 | municipalities | completed

OPMS Process Plans

IDP Circulate the draft July 2022 District Circulated draft
Process or municipality-
framework plan IDP office, All
internally for municipalities
preliminary
comments and
inputs

IDP Submit Draft 19 July 2022 | All Letter of
Framework/Process municipalities | acknowledge
Plans to COGTA

IDP Final Process Plans | August/ All Letter of

(final to Municipalities | acknowledgem
CoGTA 31 ent

August

2022)

OPMS Signed S54 and 56 28 July 2022 | All Signed
Manager 0s Municipalities | performance
Performance agreements

and place on




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS
PROCESS | MILESTONES DATES LITY
Agreements i S53 website within
MFMA and S57 MSA 14 days

Critical Milestone 2: IDP 25 All Status quo

milestone | Phase 1 Analysis September | municipalitie | analysis

(below is | /Status Quo i end S reports

working analysis October

backward 2022

s to

achieve it)

IDP i MEC Panel 12 July 2023 | MEC Panel Results of the
assesses -30 July assessment
submitted 2024 and response
2022/2023 IDPs

U Draft Process 19 August
Plan comments 2022
IDP U Sustainable TBA MEC COGTA, | Attendance
Living Exhibition Sector
Departments,
Municipal
representative
S
IDP U IDP Indaba 22 COGTA, Final IDP
September Sector assessment
2022 Departments, | results
Municipal
representative
S
IDP Meeting with Local 14 All Draft status
Municipalities/Planni | September municipalities | quo reports
ng sub cluster on 2022 and and data
IDP Department of | alignment
Social
Development-
Population
Unit, KZN
Treasury and
StatsSA.

IDP Collect data to 02 August All Verified data

review Status Quo of | 2022 municipalities

the Municipality




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS

PROCESS | MILESTONES DATES LITY

IDP- Assess the status of | 271 13 All Updated table

INCORPO | sector plans and August 2022 | municipalities | indicating

RATING policies status of

BUDGET reviewed

AND strategies,

OPMS sector plans

and policies

OPMS Draft 2022 / 2023 26 August MM / PMS Draft 2022 /
Annual Performance | 2022 Manager 2023 Annual
Report i S46 MSA Performance

Report 1 S46
MSA

IDP- Submission and 1-31 August | All Final drafts

INCORPO | adoption of final 2022 municipalities | submitted and

RATING Draft Process Plan adopted

BUDGET | /FP to all relevant

AND Council Committees

OPMS

BUDGET | 2022 /2023 First 11 October | Finance Budget review
Quarter Budget 20221 report
Review Internal

18 October
2022-
Treasury (3
wk. after end
of Quarter)

OPMS Internal Audit Quarterly MM / Internal | Quarterly
Reports on Audit / PAC performance
performance reports
information must be
submitted to the MM
and Performance
Audit Committee i
S45 MSA and Reg
14 PPMR

IDP Advertise Process 01i 23 District Copies of
Plans September municipality/all | adverts

2022 municipalities




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS
PROCESS | MILESTONES DATES LITY
IDP Consult Private August T All Schedule of
Sector, Sector September municipalities | consultations
Departments, 2022
Parastatals, NGOs
etc. on status quo
of the district-one-
on-one and Ward-
based engagements
IDP Update Report on Per District District Phase Update
alignment for this calendar Municipality reports
Phase to MMs
Forum
IDP Update Report on Per District District Phase Update
alignment for this calendar Municipality reports
Phase to Mayors
Forum
IDP Status Quo Report to | 30 District Status Quo
Exco 1 to Full September Municipality/all | Report to Exco
Council as from next | 2022 municipalities | /Council
month
IDP 0 Rep Forum 27 Local Phase update
meeting September Municipality report
2022

IDP Review municipal 17 15 All Report on
strategies November municipalities | reviewed
2022 strategies
IDP- First community November- Municipality
BUDGET | consultative process | December (Mayor)
(Imbizos) 2022
World Attend the event 08 CoGTA, Attendance
Planning November stakeholders
Day Event 2022




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS
PROCESS | MILESTONES DATES LITY
and
municipalities
IDP- Develop the 19 Internal Reports /inputs
OPMS- measurable November Departments | in required
BUDGET | objectives for the 2022 format
next financial year
and include the
required budget for
achieving those
objectives
OPMS Internal Audit Quarterly MM / Internal | Quarterly
Reports on Audit / PAC performance
performance reports
information must be
submitted to the MM
and Performance
Audit Committee 1
S45 MSA and Reg
14 PPMR
IDP Meeting with local 17 All Alignment of
municipalities to November municipalities | strategies
discuss strategies 2022 report
reports /sub cluster
IDP Consult Private 23 District Aligned
Sector, Sector November municipality Programmes
Departments, 2022 (joint reports
Parastatals, NGOs engagement
etc. on strategies of all
and priorities of the municipalities,
district- IDP registered
Representative stakeholders
Forum and service
providers)
IDP Update Report on 12 October District Phase Update
alignment for this 2022 Municipality reports
Phase to MMs
Forum
IDP Update Report on 25 October District Phase Update
alignment for this 2022 Municipality reports

Phase to Mayors
Forum




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS
PROCESS | MILESTONES DATES LITY
IDP Strategies Reportto | 19 District / All Item: reviewed
Exco December Municipalities | strategies
2022 per Council report for
calendars approval
Full Council 13
December
2022
IDP Feedback and TBC COGTA, Alignment of
Sector i Municipal Municipal MTSFs,
Alignment sessions Representativ | MTEFs,
under the auspices es-all programmes
of COGTA- managers, and budgets
uMgungundlovu Sector
District Departments
and State-
Owned
Enterprises
(SOEs)
IDP Prioritization of IDP | 017 15 All Projects
projects December municipalities | prioritization
2022 lists integrated
into the IDP
BUDGET | 2022/23 Budget 20 January | Finance Budget
Performance 2023 Performance
Assessment i S72 report
MFMA
IDP 2022/23 budget 07 February | Finance Adjustment
Adjustment 2023 Committee Budget
14 February | Executive
2023 Committee
28 February | Full Council
2023
BUDGET- | Finalisation of 28 February | Full Council Budget Policies
IDP OPMS | Budget related 2022 Review
Policies 2022/23
BUDGET- | Finalisation of 28 February | Full Council Tariff Review
IDP OPMS | proposed 2023/24 2023
service Tariffs
BUDGET- | Receive and January Mayor/MM/CF | Development
IDP OPMS | consider proposed 2023 O agency Draft

budget from the
board of Directors

Budget
Submitted




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS
PROCESS | MILESTONES DATES LITY
from Development
Agency
BUDGET- | 2023/24 25 Januaryi | Council Completed
IDP Interdepartmental 01 February | Internal templates
Budget Inputs 2023 Departments | aligned to IDP
format
IDP Meeting of 07 February | COGTA, Attendance
COGTA, Sector 2023 Sector
Departments and Departments
Municipalities on and
IDP drafting and Municipalities
assessment
process for
2023/24
IDP- Alignment of IDP By 11 March | All Completed
BUDGET- | and Budget towards | 2023 Municipalities / | templates
SDBIP SDBIP Departments | aligned to IDP
format
OPMS- Mid-year budget 25 January | MM /CFO/ Budget
BUDGET | review/adjustment 2023 S57 Managers | adjustment and
and performance /| PMS manager @
assessment Manager performance
report
OPMS Schedule 31 January | MM/ Internal | Minutes of
Performance Audit and 31 July | Audit/ PAC Committee
Committee meetings | 2023 meetings
at least twice a year
i Reg 14 PPMR
Critical Milestone 4 Phase | 24 March All
milestone | 4 &5 of the IDP: 2023 municipalitie
(below is | Integration and S
working approval/ Adoption DCOGTA
backward | and submission of AND
s to Draft 2023/ 2024 TREASURY
achieve it) | IDPs to COGTA and
Budget to Treasury
BUDGET 2023/2024 First 16 March Finance First Draft
Draft Budget 2023 Committee Budget report
22 March Exco
2023 Full Council
28 March

2023




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS
PROCESS | MILESTONES DATES LITY
IDP Municipalities submit | 21-28 March | COGTA and Proof of
draft 2023/2024 2023 all submission of
IDPs to COGTA municipalities | draft reviewed
IDP
SDBIP Municipalities submit | 21-28 March | Treasury and | Proof of
draft 2023/24 SDBIP | 2023 all submission of
to Treasury and municipalities | draft reviewed
CoGTA SDBIP
IDP Update Report on March 2023 | District Phase Update
alignment for this (per Municipality reports
Phase to MMs Calendar)
Forum
IDP Update Report on March District Phase Update
alignment for this 2022(per Municipality reports
Phase to Mayors Calendar)
Forum
BUDGET | Grants Notification to | 10 March District Grants
Local Municipalities | 2023 Municipality Notification
report
circulated
IDP Adoption of Draft Before 31 All Council
IDP by Council March 2023 | Municipalities | Resolution
IDP Submission of Draft | 31 March All Proof of
IDPs to COGTA 2023 Municipalities | submitting the
DCOGTA draft IDP on
time to CoGTA
IDP & Advertise Draft IDPs | 03 April i 28 | All Copies of
BUDGET | and draft Budget for | April 2023 Municipalities | adverts and
Public Comments directions
OPMS Review OPMS Before end S56 Managers | Aligned
Policy and prepare of June 2023 | / IDP Manager | process
draft OPMS /| PMS

scorecard for
inclusion into draft
IDP (Ensure draft
scorecard indicators
are aligned to IDP
objectives)

Manager




ALIGNED
PROCESS

ACTIVITIES AND
MILESTONES

TARGET
DATES

RESPONSIBI
LITY

OUTPUTS

attend)

IDP Meeting with local 04 April All Circulated self-
municipalities T 2023 Municipalities assessment
planning sub-cluster tool and
on IDP for self- draft
assessment and izimbizo
planning for joint contents.
izimbizo. Also Finalize
prepare for allocated
assessments roles for

assessment
S
presentatio
ns.

IDP Convening of 12 April COGTA, Attendance
decentralised IDP 2023 Municipal and reports
Assessment Forums Representativ

es, Sector
Departments
and State-
Owned
Enterprises
(SOEs)

IDP IDP Assessment 08 May 2023 | COGTA: IDP | Attendance
Feedback Session Coordination and reports
based on IDP Business Unit,

Assessment COGTA

Frameworks Sector
Departments
Municipal
representative
s and SOEs.

IDP & Present Draft IDP April 2023 All Approved and

BUDGET | and Budget to the (actual dates | Municipalities | published
community to be jointly- schedule of
(Izimbizo) and all published) (Speakers dates for
stakeholders (LMs in Forum) Izimbizo

January
2023-DM to




ALIGNED
PROCESS

ACTIVITIES AND

MILESTONES

TARGET
DATES

RESPONSIBI
LITY

OUTPUTS

IDP & Incorporate public April 2023 All Incorporated
BUDGET | comments on Draft Municipalities | comments
IDP and Budget
IDP Incorporate 15 May 2023 | All Response-
comments from the Municipalities | table
Assessment panel
from COGTA
BUDGET | Table Final Draft 12 May 2023 | Finance Minutes
Budget
19 May 2023 | Committee Council
Approve Final 30 May Executive Resolution
Budget 2023 /2024 | 2023 Committee
Full Council
IDP- Address comments | 30 March All Response-
BUDGET- | from the Auditor 2023 Municipalities | table
OPMS General on the
Annual Report of the
previous Financial
Year
IDP Update Report on March 2023 | District Phase Update
alignment for this (per Municipality reports
Phase to MMs Calendar)
Forum
IDP Update Report on March District Phase Update
alignment for this 2022 (per Municipality reports
Phase to Mayors Calendar)
Forum
IDP Present Final Draft May/June District Item: final draft
IDP to Exco 2023 Municipality IDP
IDP- Adoption of 2023/24 | June 2023 District Council
OPMS IDP and Municipality Resolution
performance targets
by Council




ALIGNED | ACTIVITIES AND TARGET RESPONSIBI | OUTPUTS
PROCESS | MILESTONES DATES LITY
OPMS Approved 25 June Mayor /MM Report
Departmental 2023 (PMS
SDBIPs / Scorecards Manager)
2023/20241 S53
MFMA
OPMS- Approved Municipal | 25 June PMS Manager | Report
IDP / Organisational 2023 &MM
Scorecard 1 S44
MSA
OPMS Performance Council:20 Mayor / MM/ | Reports
Reports twice a year | January PMS Manager
i Reg 13 PPMR 2023 PAC | S56
February
2023 and for
APR 25
August 2023
IDP- Submit and publish 10 days after | All Copies of
BUDGET | adopted IDP/Budget | adoption Municipalities | adverts and
to COGTA and date or latest | COGTA directions
Public 14 July 2023
OPMS Complete Datasheet | 25 August MM/ CFO / Portfolio of
and submit to 2023 S56 Managers | evidence on
CoGTAT S47 MSA /| PMS submission
Manager
OPMS Draft 2022 / 2023 25 August MM / PMS Report
Annual Performance | 2023 Manager
Report1 S46 MSA
OPMS Prepare 2022 / 2023 | 30 August MM / PMS Report
Performance 2023 Manager /
Working Paper File Internal Audit
and submit to AG
after necessary
approvals
IDP MEC Panel 19 July 2023 | COGTA-led MEC letters
assesses Reviewed panel

IDPs




CHAPTER : BPLANNING AND DEVELOPMHBMRINCIPLES &
GOVERNMENPOLICIES IMPERATIVES

2.1 PLANNING AND DEVELOPMENT PRINCIPLES

The following are the planning and development principles that the municigalisulted
while developing théDP:

V Developmentihvestment will only happen in locations that are sustainable (NSDP)

V Section 12(1) of the Spatial Planning and land use managekeimdicated that
national and provincial spheres of government and each municipality must prepare
Spatial Development framework that

a. Interpret and represent Spatial Development vision of the responsible
sphere of government and competent authority,

b. Be informed by a long term spatial development vision statement and plan
(SPLUMA Act No 16 of 2013)

V Development should be within limited resources (finangiatitutional and physical).

V Development must optimise the use of existing resources and inftaste in a
sustainable manner (CRDP, National Strategy on Sustainable Development)

V Stimulating and reinforce cross boundary linkages.
V Basic services (water, sanitation, access and energy) to all households (NSDP)

V Developmentinvestment should be focusexh localities of economic growth and/or
economic potential (NSDP)

V In localities with low demonstrated@womic potential, developmeritivestment must
concentrate primarily on human capital development by providing education and
training, social transfesuch as grants and povertglief programmes (NSDP)

V Land development procedures must include provisions that accommodate access to
secure tenure (CRDP)

V Prime and unique agriculturdand, the environment and areas of significant
importancemust be proteted and land must be safely utilised

V Engagement with stakeholder representatives on policy, planning and implementation
at national, sectoral and local levels is central to achieving coherent and effective
planning and development.

V If there is a need tlow-income housing, it must be provided in close proximity to areas
2F 2LIRNIdzyAGe o0a. NSF{Ay3 DbSé DNRdzyREY
Settlements)

V During planning processes and subsequent development, the reduction of resource

use, as well as thearbon intensity of the economy, must be promoted (National
Strategy on Sustainable Development)

V Environmentally responsible behaviour must be promoted through incentives and
disincentives (National Strategy on Sustainable Development, KZN PGDS).



V The pringple of selfsufficiency must be promote@evelopment must be located in a
way that reduces the need to travel, especially by car and enables people as far as
possible to meet their needs locally. Furthermore, the principle is underpinned by an
assessmenf each areas unigue competencies towards its owrrakdince and need
to consider the environment, human skills, infrastructure and capital available to a
specific area and how it could contribute to increase itsssdficiency (KZN PGDS)

V Planning ad subsequent development must strive to provide the highest level of
accessibility to resources, services and opportunities (KZN.PGDS)

The table below demonstrate how Richmond Mupality is applying the developed Planning
andDevelopment gnciples wihin itsmunicipal areaf jurisdiction

Table5. Planning & Development Principles

POLICY/PLAN PLANNING AND DEVELOPN APPLICATION OF PRINCIPLES

PRINCIPLES
NDP Developmentihvestment must only The capital investment plan direc
SPLUMA happe_:n in locations that ar where massive expansion
sustainable transport, energy, water
communications capacity ar
housing should be
NDP Basic services (water, sanitatic The SP invetigated issues of acce
access and energy) muse¢ provided to basic servicegn the municipality
to all households . and identified and quantified th
need for such basic services.
CRDP Development should be within limite The SDF identifiesareas with
resources (finanal, institutional anc potential for development and
physical). provides information or
Development must optimize the us in_frastructural _dgvelopment alon
of existing (ESOUICES ar with the existing ~ souree to
infrastructure  in  a  sustainabl encourage th? optimal - use -«
available services. The SDF
manner ) ) :
provides a detailed analysis on cr
Stimulate and reinforce cros border alignment to ensure synert
boundary linkage amongst neighbouring municipalitie
NDP In localities with low demonstrate The SDF highlights areas of pove

economic potential, developmen and directs investment at key nod
invegment must concentrate in order to improve gality of life
primarily  on human  capite through service delivery. It als
development by providing educatic directs spending at improving humi
and training, social transfers such capital through access to healt
grants and povertyrelief education and social welfare
programmes.



CRDP

NDP

HOUSING POLIC

BREAKING NE
GROUND

NATIONAL
STRATEGY (
SUSTAINABLE
DEVELOPMENT

KZN PGDS

NATIONAL
STRATEGY (
SUSTAINABLE
DEVELOPMENT

KZN PGDS

Land development procedures mt
include provisions that acoomodate
access to secure tenure.

Prime and unique agricultural lanc
the envionment and other areas c
significant importance must be
protected and land must be sy
utilized.

Developmenfinvestment slould be
focused on localities of econorr
growth and/or economic potential

If there is a need to lowicome
housing, it must be provided in clo
proximity to areas of opptunity.

During planning progses anc
subsequent development th
reduction d resource uses well as
the carbon intensity of the econom
must be promoted

Environmentally responsibl
behaviour must be promotetthrough
incentives.

The principle of skbufficiency mus:
be promoted

Development must be located inaw
that reduces the need to trave
especially by car and enables peo
as far as possible to meet their ne
locally. Furthermore, the principle

underpinned by an assessment

each aras unique competencie
towards its own selfeliance and neec
to consider the environment, hume

The SDF identified environmenta
sensitive areas for preservation a
conservation

The municipal ED department is thi
custodian of economic developme
and promotes access tall local
enterprises to internal and externa
business support resourcesThe
department adopted its LED Stratec
which ~ focuses on promoting
economic development and th
support thereof for local businesses

The Richmond Municipality Housi
Sector Plan makes provision for I
cost housing projectithin areas of
economic opportunities.

The municiplity  will have
environmental awareness campaic
to give information on global warmir
and how some development may
pose negative impacts onthe
environmental resorces

The SDF identified environmenta
sensitive areas for preservation a
conservation

Through the adopted municip:
strategic plansSDF and LED Strate:
the municipality plans on developit
the municipality in manner that it
promotes the principles of sel
sufficiency through the principle ¢
spatial sustainability.



skills, infrastructure and capit
available to a specific area and hov
could contribute to increase its se
sufficiency

KZN PDGS Planning and subsequel New developments shid be in
development must stve to provide support of agricultural developmet
the highest level of accessibility as Richmond isiainlyan agricultural
resources, services and opportunitie economy municipality

2.2 GOVERNMENT POLICIES AND IMPERATIVES

Naional policies and imperatives provides a framework within which development should take
place. Richmond municipality acknowledges these and strive toward the effective
implementation thereof.

2.2.1 MUNICIPAL SYSTEMS ACT(A@DNO. 32 OF 2000)

Section 23X) of the Municipal Systems Act, 2000 (Act No. 32 dd02QMSA) mandates
municipalitiedo undertake developmentalgriented planning in order to achieve the objects

of local government as set ount Sectionl52 of the Constitution of Republic of Southoa,

while also giving effect to its developmental duties as set out in Section 153 of the same
Constitution. Section 25 (1) of the MSA requires the adoption, within a prescribedi giteio

the start of the term of the elected municipal Couraflanintegrated Development Plan (IDP)
that is inclusive and tables the strategic plan for the development of the municipaétiISA
further stipulates the core components of the IDP under Section 26.

2.2.2 SUSAINABLE DEVELOPMENT GOALY (SDGs

Sustainable Devgdment Goals (SDGs) adopted by United Nations and African Union Agenda
Hnco BKAOK ¢gla |R2LWGSR o0& GKS !''FNAOLY | yAz
prosperous and peaceful Africa driven by its own citizens and representing a dynamic force in
thegldw £ FNByYyF®é LG A& Fy FLLINRFOK (2 K2g (KS
past, build on progress, and strategically exploit all opportunities in the short, medium, and

long term to ensure positive soes@onomic transformation. These are boih the 10 priority

actions which argoverty eradication by 2025, Skills Revolution and in science, technology,

and innovation; Economic Transformation and industrialization througlefibeion of

natural resourcesConnectivity though World Class hafstructure, Free Trade Aredpung

people as dvers of the African Renaissance, Silence the @emgje Parity, African Passport,
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DECENT WORK AND
ECONOMIC GROWTH

USTAINABLE
EVELOPMENT

GOOD HEALTH
AND WELL-BEING

LHALS

GENDER CLEAN WATER
(OUAUTV AND SANITATION

17

QUALITY
EDUCATION

REDUCED
INEQUALITIES

10

PARTNERSHIPS
FOR THE GOALS

16 PEACE, JUSTICE
AND STRONG

Sourcehttps://www.un.org/en/sustainabledevelopmenigoals

Table6. Municipal Alignment to Sustainable Development Goals

GOAL | SUSTAINABLE wlaQ{ w9{thb{L.L[LG¢,

NO. | DEVELOPMENT GOAL

1 No Poverty Ensure economic development andupport
agriculture.

2 Less hunger Promote and support agriculture and agriculty
programmes i.e. 1ha lgarden initiative.

3 Good Health And Wellbein Ensure the provision of reasonable access

healthcare facilities.

4 Quiality Education Ensure the mvision of educational facilities
5 Gender Equality Budget for gender equality community programn
and ensure equity in municipal processes.
6 Clean Water and Sanitatio| Ensure the testing of water and undertake studie
determine service provisiorabklogs.
7 Affordable and Clean Ener| Ensure the provision of access to ene
infrastructure.
8 Decent work and Econom Promote LED through the implementation of the L
Growth Strategy.
9 Industry, Innovation an({ Provide and promoteczess to industrial site and tk
infrastructure development ICT and bulk infrastructure.



https://www.un.org/en/sustainable-development-goals

10 Reduce Inequalities Ensure representation of the previously neglect
vulnerable, women and youth in econon
development programmes.

11 Sustainable  Cities ar Ensue appropriate planning and the provision

Communities adequate access to basic services.

12 Responsible consumptiq Ensure the use of services is just and that

and Production sustainable.

13 Climate action Ensure planning and implementation for clim
charge mitigation.

14 Life below Water Encourage good farming practice along the ri
and the implementation of progarmmes aimed
clearing alien invasive species along rivers.

15 Life on Land Ensure environmental planning and
conservation of enviranentally sensitive areas.

16 Peace, Justice, and stro| Encourage good governance and administration

Institutions
17 Partnership for goals set | Promoe publieprivate partnership with

development intentions of communities.

2.2.3 NATIONAL DEVELOPMENT PRNLEN

The National Development Plan (NDP) introduces the-téng vision for the future

development of South Africa. As such, the National Planning Commission (NPC) has formulated
a National Development Plan (NBR)JA a A 2
a national level over the short to medium term. The plan is based on a detailed diagnosis of
issues facing the country and strategic engagement with all key sectors. It identifies
unemployment, poverty and inequality as some of the keyertgds facing South Africa, and

outlines a number of strategic interventions to address these issues. Among these are the

following:

<K<K <LK<LK<LKLKLKLKKLKKL
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Economic development and job creation.

Improving infrastructure.

Transitioning to a low carbon economy.

Building an incluge and integrated rural economy.
Reversing the spatial effects of apartheid.
Improving education, innovation and training.

Quality health care for all.
Social protection

Reforming the public service

Fighting corruption

Transforming society and uniting tbeuntry

| & dévelogprientlati S3I A O



V Positioning South Africa to seize opportunities of globalisation.

The 5 national priorities include Job creation (Decent work and Economic growth); Education;
Health; Rural development, food security and land reform; Fighting crime and corruption;
Nation-Building and Good Governance. Richmond strives to attain these priorities within a local
context. Female managers have been appointed to address employment equity. The EPWP
Programme is eradicating poverty and providing youth with employment muheipality

2.2.4 NATIONAL GOVERNMENT OUTCOMES

The NationalGovernment Outcomes were adopted by Cabinet Lekgotla in Januaryo2010

inform a developmental stateThe/ are summarised below f 2y 3 A G K GKS Ydzy
intervention in the realisation of eaclutcome

Table7. Municipal Alignment with National Government Outcomes

NATIONAL OUTCOME MUNICIPAL INTERVENTION

1. Improved quality of basic education Facilitate the provision of libraries and sciel
innovation centresFasttrack the development
installation of sustainable ICT infrastructure &
the provision of free access to encourage on
learning.

2. Along and healthy life for all South Africanl Drive local economic development in the supg
of SMMEs to ensure job opportungieand
ensure food security through strengtheni
agricultural produce. Ensure access to nutrif
programmes.

3. All people in South Africa are and feel saf¢ Encourage community policing forums 4
ensure the provision of infrastructure that sesy
as prevemative measures i.e. highast lighting.

4. Decent employment through inclusiy Empower emergingreviously neglected grou
economic growth to play an active role in the economy.

5. A skilled and capable workforce to support Provisiam of skills development programmes a
inclusive growth path learner assistance programmes.

6. An efficient, competitive, and responsi| Expanding the available capacities in K
economic infrastructure network infrastructure guided by the development go
and foreseen presses prior to their existence.

7. Vibrant, equitable, and sustainable ru| Stimulate the existingcapabilities/capacitie
communities, with food security for all linked to art and craft and agriculture a
provision of robust supportive measures.

8. Sustaina® human settlements an| Provision of access to basic services wi
improved quality of household life communities and the maintenance thereof.




9. A responsive, accountable, effective, &
efficient local government system

Regular active, effective publiparticipation
processes. Frequent Ward Committee Meetin

10. Environmental assets and natural resour
that are well protected and continual

enhanced

Encourage recycling and the use of phys
buffers on sensitive areas. Undertake Stratg
EnvironmentbAssessment.

11. Creation of a better South Africa, a
contributing to a better and safer Africa a

World

Protection of the vulnerable groups and ens
active policing and crime prevention.

12. An efficient, effective, and developme

oriented public servicand an empowered

Build a transparent local government. Gd
administration and public participation.

13. Inclusive and responsive social system Promote the principles of spatial equi
sustainability and resilience.
14. Nation building and social cohesion Improve good governance and pub

participation.

2.25 NATIOML ENVIRONMENTAL MANAGEMENIOSERCT NO. 107 OF 1998)

TheNational Environmental Management A&98(Act No 107 of 199§NEMA)establishes
a framework for Environmental Management in Southcafrlt provides for Environment

Impact Assessment Regulation (and other tools for Integrated Environmental Management)
and directives to remedy the effects of environmental damage and control of emergency

AYOARSYGad ¢KS

integration of social, economic and environmental factors in the planning, implementation and
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2.2.6 DISASTER MANAGEMENT ACT 200R@AGT OF 2002)

The Disaster Management A2002 (Act no. 57 of 200ZDMA) is the supreme legislative

RS@St

framework in disaster management, all other disaster management policies cluster around it.

The Disaster

Management Act of 2002 (Act No. 57 of 2002% weomulgated into law on ¥5of January

HAnoao SaasSyoSs:

Ly

YYiKS 100G LINRPOARSA

T2 NJ

management policy that focuses on preventing or reducing the risk of disasters, mitigating the
severity of disasters, preparedisesapid and effective response to disasters, and post disaster
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I TNAOF X

HANHYHO® S5Aal aidsSNJ

functions of all spheres of government and it provides for the establishment of disaster
management asa function of each sphere of government, consistent with the autonomy of
government espoused by the Constitution, through the establishment of disaster management
structures across the spheres. Figure below illustrates specific sections of the Act vikeish ma
provision for powers and functions of spheres of government.
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2.2.7 PROVINCIAL GROWTH AND DEVELOPMENT SRZNTEGS)

The KwaZuklNatal Province development vision is outlined in the recently introduced
Provincial Growth and Development Strategy (PGDE).2Z0he PGDS is a primary strategy for
KwaZuleNatal that drives growth and development in the Province to 2030. It provides the
province with a strategic framework for accelerated and shared economic growth through
catalytic and developmental intervemis, within a coherent equitable spatial development
architecture, putting people first, particularly the poor and vulnerable, and building sustainable
communities, livelihoods and living environments (PGDS, 2011).Concomitant attention is also
given to theprovision of infrastructure and services, restoring the natural resources, public
sector leadership, delivery and accountability, ensuring that these changes are responded to
with resilience, innovation and adaptability. The seven strategic goals anedtlow:

Human Resource Development
Human and Community Development
Strategic Infrastructure

Response to climate change
Government and Policy

Spatial Equity

Job creation

= =4 8 -4 -8 -9 -9

It is reported that the Province will respond to the abowentioned challenges byploring
opportunities available through integrated Government investment, infrastructural
development and targeted policy choices. Richmond Municipality as an implementing agent
will strive to addreser achieve these goals

2.2.8 DISTRICT GROWTH AND DEVENIFMENDGDP

The District Growth and Development Plan have been formulated within the context of the
KwaZuleNatal Provincial Growth and Development Plan. The District Growth and

Development Plan gives intent to the strategic goals of the Provinciah@nmosvDevelopment

Plan and provide a long term development strategy for the District. The underlying principles
of the District Growth and Development Plan include:

1 A productive District; which enhance business competitiveness, promote investment,
improvebusiness environment and initiate local economic development.

1 Aninclusive District: which describes actions focused on social issues and integration
of communities, poverty reduction and equitable service delivery.

1 A sustainable District: that s¢gmatic relationship between ecological, social,
economic and institutional issues

Richmond municipality is goals are aligned to the District Growth and Development Plan
underlying principles.

2.2.9 CABINET LEKGOTA
President Cyril Ramaphosa on the 3rd of Felrd@23 delivered the first Cabinet Lekgotla for
2023, where governmentasdeliberating its programme of action for the year.



Chaired by the President, the Lekgotla allows the National Executive to review the performance
of government against targets antjectives set in 2022 is also a platform for the national

f SFRSNEKAL) G2 F3INBS 2y 1Se& OGA2ya GKIFG | NB
recovery and longerm development, with resolution of the electricity crisis as the top priority.

The Cabinet Lekgotla also discussed infrastructure development, energy security, employment,
land reforms and agriculture, and reform of statened enterprisesEfforts to reduce
unemployment and poverty will include a blend of increased private sectplogment,
publicly funded employment and expanded social protection for unemployed people.

The Lekgotla resolutions will form the basis of the State of the Nation Address, which President
Cyril Ramaphosa delivered to a Joint Sitting of the National AlysantbNational Council of
Provinceg; convened in the Cape Town City Kat 19h00 on Thursday the 9th of February
2023.

2.2.10 MEDIUM TERM STRATEGIC FRAMEWORK
The 20192024 MTSF focuses on the following priorities

Capable, Ethical aridevelopmentabtate;

Economic Transformation and job creation

Education, Skills and health;

Consolidating the Social Wage through reliable and Quality Basic Service;

Spatial integration, human settlements and local government;

Social cohesion and Safer communities;

A better Arica and world

The identified priority areas are important to be internalise by the municipality in strategic
planning and in the development of the municipality. Strategic planning will be centralise in
addressing the identified priority areas by the TS

= =4 4 4 4 2 -2

2.2.11 STATE OF THE NATION ADDRESS

On the 09 February 2023he President of South Africa, His ExcellencyOyiil Ramaphosa
delivered the State dhe Nations Address

TheStat@e ¥ GKS bl A2y ! RRNBaa aSita 2dzi 328SNYyYS)
for the year ahead, highlights achievements, flags challenges and outlines interventions to
unlock development interventions for the coming financial year. During the SONA, President
Ramaphosa also highlighted what has been achieved by the admmmstsaice his last

I RRNB&d&a AY HAaHH® IS Ff&a2 NBFEtSOGSR 2y 32081
ensure that no one is left behind. Key issues that were discussed as most concerning to South
Africans are Cowtl9, load shedding, unemployment, poveanyd the rising cost of living,

crime, and corruption.



2.2.12 STATE OF THE PROVINCE ADDRESS

The Honourable Premier of the K&malu Natal Province, Ms Nomusa DiNmibe delivered

the State of the Kw&ulu Natal Province Addresstba 24 February 2023. The Premialigned

herl RRNBS&da 6AGK (GKS a0NIXrGS3IAO0 RANBOGAZ2Y LINR DA
which focuses of the following eight (8) priorities:

a) Basic Services
b) Job Creation

c) Growing the Economy

d) Growing SMMEs and Cooperative

e) Education and SkilBevelopment

f) Human Settlement and Sustainable Livelihood
g) Build a Peaceful Province

h) Build a caring and incorruptible government

Furthermore, according to SOPA 2023, decisive interventions will be taken in the following
high priority areas:

Vv Energy security lan for KwaZuhiNatal

Vv Job opportunities for young people and mass employment creation

Vv Strengthening the fight against crime, fraud and corruption

Vv Faster implementation of the Economic Recovery Reconstruction and Transformation
Plan

Delivering quality basservices and maintenance of infrastructure

Building capable and agile state machinery to drive implementation

< <

2.2.13 BACK TO BASICS POLICY
This policy identified the following key performance areas that each local municipality should
gear towards achieving:

1 Basic Servicesreating decent living conditions, Ensure the provision of free Basic
Services and the maintenance of Indigent register. (Indigent policy has been adopted
by council, housing projects initiated by the municipality with the support of
Deparment of Human Settlements make provision for low cost hosing which is a basic
service)

1 Good GovernanceGood governance is at the heart of the effective functioning of
municipalities.

1 Public ParticipatianMeasures should be taken to ensure that munidipaliengage
with their communities. Municipalities must develop affordable and efficient
communication systems to communicate regularly with communities and disseminate
urgent information (IDP community eagement meetings held in Febru@22 in all
the 7 wardg. Ward based plans were formulated for each ward during the meetings.

1 Financial Managemen&ound financial management is integral to the success of local
government. IDP/budget meetings were held in all 7 wards in April/May to inform the
community2 Y (1 KS Y dbyidgéd 20R2/2Bkdial8cequested them to provide
input.



1 Institutional Capacity There has to be a focus on building strong municipal
administrative systems and processes. It includes ensuring that administrative positions
are filled with competent and committed people whose performance is closely
monitored. Targeted and measurable training and capacity building should be provided
for councillors and municipal officials so that they are able to deal with the challenges
of local goverance as well as ensuring that scarce skills are addressed through bursary
and training programmes. (The municipality does offer bursary to its employees).

2.2.14 OPERATION SUKUMA SARBE)

The Operation Sukuma Sakhe Programme is a governmental integratedciipprofast
tracking service delivery. This Programme brings together local and provincial government as
well as civil society organizations to bring together their efforts to address social ills such as
poverty, crime, HIV/AIDS, food insecurity, drugsary other emerging social challenges.

Operation Sukuma Sakhe functions:

Facilitate andConvene LTmeeting

Coordinate assist for OSS POA for War rooms

Communicate with all Departments

Promotes OS@ogrammes

To ensure all intervention are implemented

Promote vulnerable disadvantaged families in all assigétdirth certificates or ID
green book and Smart Cards

Coordinate departmental activities

Facilitate emergency interventions

Facilitate the reviewing of indigent policy

<K<K
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The Richmond municifiy has a Local Task Team which meets monthly or quarterly to:

1 Monitor and track delivered integrated services to individuals, households and
communities.
1 Monitor and ensure profiling of households at ward level and build a database of the
different servtes required by communities.
1 Ensure that the required interventions are delivered to communities.
All wards have Community Care Givers (CCGs) and 6 and 7 have Community Development
Workers (CDW) who among other things, have the responsibility of enduatrtgptiseholds
are profiled, and that required interventions are reported to the War Rooms for coordination.
All war rooms were fully functional during the period under review. Other government
departments such as DSD, DHA, DOH, Agriculture, DHS andISA&Sded to households
needing their interventions.



2.2.15 DISTRICT DEVELOPMENT MDDE!)

The District Dealopment Model is benchmarffer the UDM which serves as a baseline and
priorities for developing a one plan for the district. This model is anchordte current
legislation and policies. It brings to action the Khawuleza approach which is a call for
acceleration service delivery. Under this model, district municipalities will be properly
supported and adequately resourced to speed up service deliVee Model takes forward

key government plans and reinforces the existing policies geared to ensuring service delivery.
The new model contributes to the achievements of the seven Apex Priorities announced by
the President in the SoNA. The masighals ahift from using Section 139 (1) tecBon 154

of the constitution emphasizing closer support to Local Government by both National and
Provincial spheres. The DDM for uMgungundlovu made use of CIF project which were
identified within Richmond area of jsdiction.

Relationship between the IDP and One Plan

The DDM introduces a new planning instrument in the form of the One Plan. This process
comes into a planning environment where there are existing planning instruments at local,
provincial and nationaéVels of government. However, the One Plan was not introduced to
replace the IDP or any other existing prescribed development, departmental strategic and
annual performance plans that each sphere, department and state entity is responsible for or
requiredto develop. The One Plan is rather informed by these plans and once in place, it will
guide the revaw of these plans and budgets.

Table8. Comparison between One Plan & IDP

ONE PLAN (LONG TERMYEARS) IDP (MEDIUM TERM YEAR)

Longterm vision of the district area of
impact and common understanding of
goals and objectives amongst
stakeholders in the district area.

Determine how the longerm vision, goals
and objectives contribute towards
addressing challenges at a locatldw
directing actions and interventions towarg
the vision.

Long term vision expressed in policy an
long range plans across all spheres of
government, i.e. NDP, PGDS, NSDF, P
DSDF, etc.

Implementation of short to medium term
service delivery progmmes and projects
informed by the MTSF, municipal SDFs,
sectoral/master plans and long term
financial strategies.

Determines governmerwide key
development strategies and priorities to
be addressed.

Address municipal strategies, Council
development purities/objectives and
community needs.

Conceptualisation of the desired future

and results (outcomes and impact) to be
achieved by the district area in the long
term.

Plans implemented by municipalities and
departments respond directly to the
desired outomes and impact.




Spatially referenced plans and budgets | Focus on implementation of immediate
district and metro level with emphasis o| service delivery interventions apdority
longterm catalytic programmes and projects in the One Plan.

interventions to unlock development
potential.

The One Plan is anticipated to reinforce and improve IDPs as well as other municipal plans, as
well as give IDPs more clarity and direction. The IDPs will provide input as the One Plans are
being developed. Nonethelesster the One Plans have been authorised, IDPs must follow the
commitments and goals listed in the One Plans. In this sense, IDPs serve as the means by which
the One Plans are carried out at the local government level. The following diagram shows how
the IDP and One Plan are related:

Figure7. Relationship between One Plan & IDP

5 year IDP
{2016-
2021)

DISTRICT /f METRO
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2.2.16 UMGUNGUNDLOVU INTEGRATED DEVELOPMENT PLAN (IDP)
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area, spreaihg its vibrant economic benefits to all its citizens and places and will, through
concerted integrated development and service delivery, realize improvement in the overall
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of Section 34 of the Local Government: Municipal Systems Act, 2000 (MSA Act 32 of 2000).
From this planning process emanates the Municipal Integrated Development Plan (IDP), with

the main objective being improved coordination and intagrabf planning, budgeting, and
development within a Municipal area. As a five (5) Year budgeting, deumskomy, strategic

planning, and development tool, the IDP is used by the Municipality to fulfil its role of
WRSGSEt2LIYSy it €20t 3F2FSNYyI yOSoQ

TheRchmondMunicipalityis one of the municipalities identified by UMIIP with potential
of being adiversifiedeconomic municipality in agricultutaurism(- & A (ivw@d witls e 2
natural resources) and in manufacturiighnber and agreprocessiny



2.2.17 UMGUNGUNDLOVU ENVIRONMENTAL MANAGEMENT FRAMEWORK (EMF) 2017

EMF is a tool to guide development initiatives from an environmental perspective, thus
providing environmental support to decision makers of the municipality. It was developed prior

to the DistrictBiodiversity Sector Plan and does not incorporate the CBA information. The
district is in the process of developing an EMF with the purpose of protecting the
environmentally sensitive or critical areas of the district. Furthermore, the framework will act

as a guide to assist planners, developers, and other relevant deciakers in terms of
SYG@ANRYYSyYy(lf YIFylFI3aSYSyid FyR adzadGlAylofS dzaSs

2.2.18 RICHMOND PRECINCT PLAN

Richmond hadeveloped a precinct plan following to the urirget took place in July 2021. A
Precinct Plan is a municipal planning instrument that allows a resident's association to do the
most extensive planning possible. It's utilized to create a fairly predictable environment in
terms of predicted land use chges within a delineated area.

The main objective is to focus more on the economic development and revitalisation of the
town, Indicate desired patterns of land use within the precinct and set out basic guidelines for
implementation; To develop a spatiakigh for the Town; To create vibrant public and
economic spaces; ldentify programmes, projects and restructuring elements for the
development of land within the precinct; Set out a clear implementation plan and the
associated costs; Identify where pubtieastment should be prioritised while also identifying
3rd party investment

2.3 IMPLICATIONS FOR THE RICHMOND MUNICIPAL IDP

Theplanning principles and legislatipelicieshave been developed as a guide in achieving a
Developmental State. Thayroducestructuring developmenprinciples which are required

to be internalised and inform decisianaking processesn spatial planning, land use
development, guide the development and provision of access to basic services and human
development at large.

CHAPER CSITUATIONAL ANALYSIS

3.1 SOCIEECONOMIC ANALYSIS

It is imperatve to understand the soceconomic statusf the study area/area of jurisdiction

in which planning and economic development is ardtegh. Information on socieconomic
statusprovidean irsight on thecharacteristiceof communities which informs the planning
and provision bservices and related development needs. Below provides the sommmic
analysis of the Richmond Municipality, which provides a clear picture of the charactafristics
the communities found with the area of jurisdiction.



3.1.1 POPULATION

Below provides graphof the population enumerationthat was taken over a 25year period

with an estimation tken from 2021 to 2025. Thgraph indicates that the population of
RichmondMunicipality has been witnessing a steady graathwith an exception of the year
2007, which showed a decrease in population size that amounted to alfi@8péople and

the year 2021 recording 719 people a decrease froni 322 people recorded in 2@. The

2016 Community Survey undertaken by Statistics South Africa indicated that the population of
Richmond Municipality wakl 322 people during the time of the taken survey.

Figure8. Population Enumeration

POPULATION ENUMERATIONS
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Source: Stats SA@munity Survey

The trends of the population growth and decline may be attributdddogputward and inward
migration trends, which are direct relation to economic opportunities and access to tertiary
education facilities, andutbreak ofviruses that cawexi communityshocks and a direct impact

to population growth i.e. HIV/IAIDSQVIEL9, etc.

The population projections for Richmond are based on a computation model which considers
the historical population behaviour. This includes the impact of the naigrpattern of the
urban, farm and rural areas, fertility, and death rate withangbpulation of the study area.

Table9. Death Rate

DEATH RATE

Year 2011 2016
Deaths 799 2522
Population 65 793 71 322
Percentage dbeaths 1,226 3,54%
Percentage oGrowth/declinePercentagef deaths -2,32%




Change in number of deaths 1723

Source: StatsSA Census 2011 and Community Survey 2016

TablelO. Fertility Rate

FERTILITY RATE

Year 2011 2016
Births 1264 1062
Population 65 793 71 322
Fertility Rate 2% 2%

Source: StatsSA Census 2011 and Community Survey 2016

Figure9. FiveYear Population Projections
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FigurelO. 10-20Year Population Projections
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The aboveifuressuggesthat:

A By 2031 the population in the municipality would have increased to 82 781 people and
this implies that the population would have increased by 11 459 people.

A This has implications for infrastructure requirements for areas projectedigor
population growth.

A Upgrade Richmond Wastewater Works.

A Upgrade and improve existing road network.

A Upgrade electricity reticulation network.

The below graph provides the population structure of the Richmond Municipality by age
groups in relation to thegouth, labour force and the elderly. The analysis is crucial in the
planning and directing of basic services as it provides analysis of the population in relation to
the need for educational facilities, economic opportunities and/or the provision of widely
accessible social servidasilitiesfor the support of the elderly.

Figurell. Population Structure

POPULATION STRUCTURE BY AGE
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populationstructure by age over the 15years of data collection and import to note is growing

age group considered as the youth and the labour force over the years, with the elderly
population experiencing a declifeis also important to note thahe above figug indicates
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considered as the labour force (between the ages of 15 to 64 years old). This suggests that the
municipality must invest in economic opportunities to accommmtia working class, which
dominates the population structure by age. Local Economic Development must strive to
provide economic opportunities and the development of employment opportunities within the
municipal jurisdiction.

Tablell. Age Structure
00¢ 04 4138 3888 8026
05¢09 3718 3570 7288
10¢ 14 3515 3233 6748



15¢ 19 3369
20¢ 24 3421
25¢ 29 3112
30¢ 34 2424
35¢ 39 2033
40¢ 44 1541
45¢ 49 1170
50¢ 54 938
55¢ 59 832
60¢ 64 694
65¢ 69 366
70¢ 74 285
75¢ 79 134
80¢ 84 91
85+ 101
Total 31883

Figurel2. Population Pyramid
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Percentage distribution of the population in five-year age
group by sex, Richmond Municipality, Census 2011
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Thefigure above showthe gender distributiorwithin RichmondViunicipalitywith females
accounting fothe majority of the population. Gender distribution is asteterminant factor
in assisting the various tiers of government to focus investment especially to vulnerable groups

like women

The population of Richmond is dominated by the youth (15 to 35 years of age) which accounts
for 21 606 people or 38% of thetal population. This therefore has serious implications in
terms of development planningnd economic growtland requires the development and
implementation of programmes addressing the needs of a youthful population which may



include educational faciks, creation of job opportunities and improving access to social
facilities. The dominance of this group also poses social challenges since this group is sexually
active and more vulnerable to HIV/AIDS. It is therefore important that the Municipality have
interventions and programmes with regard to HIV/AIDS.

The below illustrates that the majority of the population is dominated by Black African race,
accounting for just above 95% of the total population. The White population follows with
almost 3% with ta Indian/Asian accounting for 1.1%.

Tablel2. Population Groups by Race

Population Group KZN227: Richmond (Population) Percentage

100.00%

Source: Stats SA Census 2011

Figurel3. Population Group by Race
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3.1.2 MIGRATION

Migration is the movement of people from one permanent home to another. This movement
change the population of a place. Universally, the term emigration refers to the act of leaving
a resident country or place of residence with the intent to settle elsewhere. Conversely,
immigration describes the movement of persons into one country from andloén are acts

of migration across national or other geographical boundafies.two types of migration
patterns are



U Inward migration: which refers to the movement of people into that particular
geographic space, and
U Outward migration: which refers thmovement of people out of the particular
geographic space
These migration patterns are as a result of factors that have termed as pull and push factors.
The pull factors are what attract migrant#o a geographic area i.e. access to tertiary
education andeconomic opportunities, et@and the push factors are whagsult in people
moving out a geographic location i.e. area having limited/no economic opportunitieehetc.
below figures provides data of the immigrants that have decided to migrate into dRidhm
Municipality over the years.

Figurel4. Migration Origin by Province
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Figurel5. Migration Origin by Province of Birth
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Source: StatsSA Community Survey 2016

Migration is an important demographic pess in as it shapes the age structure and
distribution of the municipal population. Many studies of international migration have
O2YFANNSR GKIG SO2y2YAO FILOG2NR LX & | @OSNE
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to encourage particular forms of migration because the associated remittances and a potential
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to national development. Lack of employment opportunities or differentials in employment

opportunities andvages; the lure of a webaid job in a wealthy country is a powerful driver
of international migration.



Figurel6. Reasoifior Migration
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The attraction has intensified as income differentials among countries continue to grow. Lack
of educational institutions across developing countries has also tremendously contributed to
the reasons fo emigration. Within the context of local government, particularly Richmond
Local Municipality, immigrants have several premises into coming to the municipality.
Department of Statistics recently conducted an enumeration during the year 2016 referred to
asa/ 2YYdzy At e {dzNBSeée¢> |yR adzOK SydzYSNI A2y
moving to Richmond Local Municipality as well as the y€hesyear 2015 saw the higte
number of people migratingnto the Richmond Local thicipal boundaries being 614
migrants This is followed by the year 2016 with 272 people having moved into the boundaries
of the local municipality.

Figurel?7. Migration Trends
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Source: StatsSA Community Survey 2016

Deducing from the above data analysis clearlythat Richmond Local Mumpality has been
facing major irmigrationtrends, which mainly are result of economic opportunities seen

A



on the trendline, it is depicting an increase analysis. From the year 2011, the population
immigrants increasd. The year 201Richmond Local Municipgli experienced a sharp
increase from migrants moving in to the municipal jurisdiction as seen on the above figure

3.1.3 DEMOGRAPHICS ON DISABILITY

The study of disable population and the analysis thereof is ofimipartance. There are
number of support programmes that are available to people living with disabilities and such
programmnes need to be widely accessible. The below proutigsiemographic analyseof

the population within Richmond Municipality that lwih disabilities.

Tablel3. Number of People Living with Disabilities

Difficulty Difficulty with Difficulty  Difficulty Difficulty Difficulty Difficulty

SYES self-care hearing seeing remembering walking communicating

58716

No difficulty 58288 56766 57583 57415

Some 2180 2003 3560 2451 2440 1210
difficulty

A ot of 580 451 854 1140 1097 292
difficulty

Cannot do at 144 39 29 35 256 99

all

Do not know 16 0 0 0 0 0
Unspecified 0 0 10113 0 0 0

Not applicable 10113 10113 0 10113 10113 10113

Tablel4. Disabled Population using Assistive Device

Device Use any Use a Use awalking Use Use a hearing
usage other wheelchair stick, walking eyeglasses/spectacles/contac aid

assistive frame or lenses

device/aid crutches

.

Unspecified 4]

es
\[o]
Do not [N}
know
Not 10113
applicable




The above disable persons data is imperative to take into consideration in planding
decision making processes in order to give effect to the principle of equity and necessary
provision must be made in supporting people living with disabilities.

3.1.4 SUMMARY OF SOECONOMIC

The below figures provide a summaries of the secamomic aalysis of the Richmond
Municipality, with a focused analysis on the overall municipality and at ward level. The data is
sourced from Stats SA 2011 census data and does not provide the latest information that
reflect the current situation within the muniaifity.

Figurel8. Summary of Municipal So@oonomic
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Grade 12 Complete 8516 Discouraged 4014
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The above indicates that the population of Richmond Municipality dominated by Blacks
accounting for just above 95% of the total population, which is made up of 65793 people
(StatsSA Census 2011). The population structure is dominated by a ypulafipo, which
accounts for approximately 92% with a large proportion of the population 29% having some
primary education. The municipality is no different to other municipal population trends, in
which it is dominated by females (52%). There are higlsle¥ no individual monthly income.



Ward 1
Figurel9. Summary
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Ward 2
Figure20. Summary
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Ward 3

Figure21l. Summaryf Ward 3 Socieconomic
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Ward 4

Figure22. Summary of Ward 4 So@oonomic
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Ward 5

Figure23. Summary of Ward 5 So@oonomic
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Ward 6

Figure24. Summary of Ward 6 So@conomic
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Ward 7

Figure25. Summary of Ward 7 So@oonomic
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Education Unspecified 1

3.2 SETTLEMENT TYPOLOGY

Richmond Local Municipality has a variety of settlement types comprising a small town, a
formal urban residential settlement, rural seevicentres servicing farming communities
OGNI RAGAZ2Y I -UrbaRsettementsMural sedhientslal®dNdm areas. Listed
below are the typical characteristics of the various settlement typaad within the
Municipality:

1 Faming area, smalldidings and rural service centr&chmond, Bryne, Thornville and
Rosebank Mission, Baynesfield and Bryne

1 Rural Settlements and pariban settlementsinkumane, Embuthweni, Shiyimpahla,
aoAfl Y Db3AljdzZ dzz ' YIgSyel s {2y3aASyreni,l yR {1
Esimozomeni and Hopewell

1 Town and urban residential settlemen&chmond Towand Siyathuthuka

Richmond town is the only urban residential area of note that exists within the entire municipal
area. There is a general lack of new residential/housodppts such as cluster housing within

town and housing stock within Richmond comprises mainly of old and tired buildings. These
inner town living areas surround the core CBD area and have sites providing worship and other
uses intertwined in the resideaticomponent. The residential component consists of-free
standing as well as medium density (flats) units.

Siyathuthuka is a formal lemwcome township that is located on the sowtlestern direction

of Richmond town. It is accessible vialHBm Richmondown and is a result of a Greenfield
and Insitu housing projects that were piloted by the Department of Human Settlements during
the early 2000s. It is currently mainly a settlement area with limited diversification in terms of



land use activities. It ieavily reliant on the town of Richmond in terms of its functionality and
role.

There is also a pending application for a Golf Estate with a private residential estate which will
be located adjacent to the town of Richmond. It is near also Richmond Gl (RCC).

Greater Ndaleni is located in the central region of the municipal jurisdiction in ward 1. Access
to the area is gained via R8which intersects P121, D743 and P471. Greater Ndaleni is
characterised by its highly densified households andegfialocation. The area is located in
close proximity to the Richmond town, which provides critical services and economic activity
for the surrounding farming community and surrounding settlements.

Thornville is located on the far nosfastern boundaryfadhe municipal jurisdiction in ward 3.
Access to Thornville is gained viadRBhich connects to R56. Thornville is seen as strategically
located to benefit from developments along the N3 and in Pietermaritzburg. This area is
characterised by densely pdpted housing and a smaller range of commercial and social
facilities.

Baynesfield is located on the northern region of the municipal jurisdiction in ward 1 and access
to the area is gained via the R56. The built environment consists of a small resdéattal
commercial activities, place of worship and a sports club. Baynesfield is mostly identified by its
commercial agricultural activities which is the main economic activity of the area.

The rural settlements are located on the southern and centré p&the municipality within
Inhlazuka. Rural settlements are characterized by large tracts of farmland and forestry and a
relatively dispersed density of buildings. Some of the settlements are located in almost
inaccessible areas and are poorly providdith basic services and public facilities. There is a
need for these to be upgraded using the rural housing subsidy.

Richmond Local Municipality has rural settlements spread throughout the three traditional
authorities, namely Esiphahleni and VumakweXamindaba. These settlements are heavily
concentrated within the southern parts of the municipality. The steep terrain within traditional
Council areas promote the dispersed settlements structure and creates difficulties in terms of
bulk infrastructure praision.

There are two main informal areas within Richmond Local Municipality. There include the
informal settlements along the northern boundary of the Richmond town near the railway
(Spoornet properties). There are also many informal dwellings scattaezanly in space
around Thornville. The processes to upgrade these using housing subsidy instruments from the
Department of Human Settlements has been considered and welcomed over the years.

3.3 SPATIAL ANALYSIS

3.3.1 REGIONAL CONTEXT
Richmond is geographically cidded at the centre of KwaZudNatal province and
UMgungundlovu District Municipality. The map insert below indicates the following:

V It is located within 35km from Pietermaritzburg. This is the main urban centre of
UMgungundlovu District and Capital CityKavaZuleNatal Province.



V It is located within 45km to Ixopo towns which is one of the main service centres of
Sisonke District.

It is 40km away from Eston in Mkhambathini Municipality.
Camperdown is located within 65km from Richmond.

uMzimkhulu town is 7#8n away from the town of Richmond.

< < < <

Highflats is located 67km away from Richmond while it is 72km away from Bulwer

Figure26. Regional Context Map
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boundary borders along, Dr Nkosazana Dlamini Zuma, Mkhambathini Municipality and its
southern boundary along the Ubuhlebezwe and Vulamehlo Magdtipaities. Themajority

of the population resides in the predominantly rural areas. The main economic activity is
located in the Richmond Village. This has led to the development of two informal settlements
namely Bhongoza and Mshayazafe both located in watdid assumed that persons have
taken up residence due to the close proximity to the economic hub. Commercial agricultural
practises dominate the land use.

Dense settlements exist around the Richmond Village, Greater Ndaleni and Hopewell.
Settlements imother parts of the municipal area are sparsely scattered. The main road linkages

in the Municipality is the R56 forming a north south corridor and links Pietermaritzburg,
Richmond and Ixopo. The R624 links Richmond to the south coast and the R603 to the N3
corridor. In terms of Public Transport there are eleven routes which transport passengers
within and outside of RichmondtA OKY 2y RQ& f 20FGA2Yy Ay GSNk¥xa 2
corridor development serves as a link between eThekwini and Gautengsalutation

therefore creates numerous benefits and should work towards strengthening the economy of

the area.

With the development of Land Use Management System and the Spatial Development
Framework, it is envisaged that a clearly defined approach toageweht will now be
enforced with land use zones identified and clearly targeted in terms of development.

The most significant areas of relative need are the traditional areas, which are characterized
by few employment opportunities, inadequate services @oat agricultural potential. There

are some exceptions, as well as wide disparities between the service levels and degree of
accessibility of different rural settlements in these areas.

3.3.2 ADMINISTRATIVE ENTITIES

The Richmond Municipality is a Category Bhibpality, which forms part of other local
municipalities that make up théJMgungundbvu District Municipality Gategory C
Municipality). The composition of the administration includes Ward Councillors and
Traditional AuthoritiesThere are seven (7) Wix and three (3) Traditional Authority Areas
namely:

V Vumindaba Traditional Authority,
V Vumakwenza Traditional Authorignd
V Esiphahleni Traditional Authority.



Figure27. Municipal Ward Boundaries
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3.3.3 STRUCTURING ELEMENTS
The spatial structure of Richmond municipality can be outlined as follows:

V Inner Core: this refers to a central business district of the town. It isopesl at the
centre of the suburban ared# Richmond Towim a manner that follows the concentric
approach of developing a town. It also accommodates the administrative district which
includes the municipal offices. The CBD makes up approximately 42,8% of the economy
of Richmond. Thisiswherd TRS | YR . dzaAyS&aasz D2@OSNYYSyidsxs

V Outer Core: this refers to the agricultural farm areas located on the outer core of the
Richmond CBD. This area is where most of the economy happens, tourism, agro
processing, mag&rming for formal markts as well as manufacturing which contribute
51.6% to the economy.

V Fragmented Settlements: These are economic dislocated settlements that emanated
from the apartheid spatial planning, areas like, Phatheni. These areas are poverty
pockets, located on theutskirts away from services. These areas also have shortages
of trading/shopping centres and no economic development.

V Industrial Zone: Thornville, located at the edge of Richmond accounts for
approximately 5.50% of the Richmond economy. Its proximatietermaritzburg
allows for economic expansion, and its location within Richmond allows for industrial
expansion due availability of land.

The R56 and R624 are the Provincial Routes which are the visible structuring elements of
RichmondTheR56 transervethe middle of municipal areaamorth-south direction andinks
Richmond Municipal Area with Pietermdriteg towards the north and the Eastern Cape
Province to the south traversing through Ixopo, Mzimkhulu, Kokstad, etc

TheP121 is mother important adventure route from Richmond to Drakensberg via Bulwer.
There are four routethat provide access to agricultuaald tourismdevelopmentsthese are

the P115, P24 (R624), P117 and P116. There are five mobility routes which are at the level of
the seconary corridors and these are B8 P334, P257, P471 and P202. Internal link and
circulation roads provide linkages between settlements and accdss pablic facilities and
services, lese are D360, D1036, D1035, D1034, D61, D586, D329, D411, D24&7a62, D
D60, D59, D188, D684, D58, D63, D773, L50 and L674.

uMkomazi Riveis another structuring element that traverse the municipal area.lttcated

on the southwestern boundary of the municipaliiyd is regardeds a major rivewithin the
province ad the Municipal Demarcation Board used it to demarcate the southern boundary
of Richmond Municipality.



Figure29. Structuring Elements Map
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3.3.4 EXISTING NODES AND CORRIDORS

Nodal areas are defined in tf8DF guidelines of 2017 as areas where there is high intensity of
land uses and where agties will be supported and promoted. The development of nodal
points helps to improve efficiency since it provides easy access and creates thresholds for a
variety of uses and public transport services. Richmond like any given municipality
accommodates dierarchy of nodes which shows the relative intensity of development
anticipated for the various nodes, and the dominant nature and activity of the nodes.

Municipal Development NodeRichmond Town is the main urban centre for the municipality.

It is themost strategically located commercial and administrative centre which is centrally
positioned to service the entire municipality.

Community Development Nodéelhornville has been identified as a Community Development

Nodes. This is essential a small tahat provide an areavide exchange point household,
common consumer products and farm inputs

Settlement Development NodegHopewell, Greater Ndaleni and Nhlazuka are the notable peri
urban and densely populated rural settlement within Richmond Munigipghe Settlement
Development Nodes would locate a settlement or cluster of settlements. The services that
these provide are limited to the surrounding settlements and include low order public,
shopping and small business enterprise facilities. Thesessassa link between the local
communities and the major towns as such they should locate in accessible areas along or at



the intersection of public transport routes.

Rural Service Centre These were identified in Baynesfield and Bryne. These areas have
potential for the location of muHpurpose community centres (to include clinics, AIDS support
services, library, adult education and skills training and computer facilities). Major capital
investment is not required and by making use of alternative agpes, including mobile
structures (containers or prefab construction) and providing only essential infrastructure,
combined with periodic service delivery and markets, the potential of centres to fulfil a rural
service function can be tested efficientlydaat relatively low cost.

Longterm future nodes¢ These nodes are proposed within Héllella, Sevfontein and
Masangazana. These areas currently exist with limited activities. THedonfyture node is

still more of a proposal than an activity investrhpoint. This node need to be-evaluated

over time once the impetus of the Proposed Secondary Activity trade route takes off, as well
as the numerous east/ west links have been achieved. The restructuring of the Municipality,
overtime, might indicatehte development of other areas which have not been identified
through this process.

Opportunity Pointg A gateway model is proposed for the development of highest accessible
entry points within Richmond Municipality. These are prioritized along the guuagsfrom

R56 to main urban centres where strategic land parcels can be unlocked for investments. These
interchanges are found in Richmond and Thornville. The provision of employment
opportunities is to be encouraged at these points as well as comingeei@opment which

may take place at a higher density than in other areas. Servicing is, however, to be thoroughly
investigated and agreed to before any development is permitted.

FHgure30. Development Nodes & Corridors Map
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These words distinguish between the higher order and lower order cocestoes within the
area of influence of the service centre. The Nodes have different buffers which are determined
by the type of node. This buffer is an indication of the threshold served by each node.

R56 is the primary corridors within the Municipalityrovides high linkages with surrounding
municipalities and economic nodes. Along the R56 Route from Pietermaritzburg down to
Kokstad there are many different types of agricultural activities / businesses taking place with
a variety of vegetation anduit activities, this route links Richmond Municipality with the
Pietermaritzburg and Kokstad. This corridor centres on tourism and industry and links the
primary nodes. This primary corridor facilitates stronger cross border economic flows and
economic deglopment. R56 corridor in the uMkhomazi Valley has natural attractions includes
landscape and can attract both domestic and international tourist thereby promoting LED
projects at some locations.

P624 to Eston and D59 to Greater iNdaleni both from R5&/P334 providing access to
Baynesfield from R56, P121 to Bulwer via Ncwadi provide vital linkages to service nodal points
and communities within the municipality and ensure connectivity with service delivery in the
communities.

P115 to D158 and D2106 prdeiaccess to theertiary node ofNhlazuka This corridor also
links Richmond rural community to Mkhambathini rural community. The scenery in this route
blends itself to unlimitedature and culture based tourism, and same applies t®8Eroute

to Helb-Hella passig Roselands Farms to Creighton.

3.3.5 LAND OWNERSHIP

Land ownership within Richmond Municipal Area is diverse but dominant holder of land is
private. This implies that the majority of the properties are owned by individuals and
companies. In ord€o access such land for any economic, social, and infrastructural initiative,
the government must work with private individuals by buying the land or the private sector
and be willing to explore PPP on economic development. Most government land ownership
includes government schools and facilities. There are alscstated large pieces of land
such as the farms which are located on the north of the municipality as well as towards the
southof Richmond, which would not berajorchallenge irprobing in dtaining land tenure

and access with an intention for any economic, physical, and infrastructural development
initiative. It can be established thdi8% of the land in the Richmond Municipality isdufor
commercial agriculturand the vital role of lanith the production of food is linked to the social,
political and economic life of most African countries, such as South Africa, where agriculture,
natural resources and other related labdsed activities are critical to livelihoods, food
security, incomeand employment.

There are three Traditional Authorities in the Richmond Local Municipality viz.

V Vumindaba Traditional Authority,
V Vumakwenza Traditional Authorignd
V Esiphahleni Traditional Authority.

The traditional authorities are located in the tah and soutkeastern portion of the
municipality. Residential areas of note exist around the Richmond Town Ndaleni and Hopewell



and there are sparse, scattered residential settlements in other parts of the municipal area.
The following map indicate lamavnership in Richmond Municipality:

Figure31. Land Ownership Map
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3.3.6 LAND REFORMS

Land Restitution is to restore land or provide financial compensatigedmie dispossessed

of the land after 1913. In terms of land restitution, a total of 278 claims were originally lodged
with DLA. On the other hand, land redistribution, is often an attempt to transform an agrarian
structure composed mainly of largeale &rms into one where family farms are predominant

by taking land away from large landowners, or the state, and redistributing it to tenants and
landless labourers. Restitution involves people claiming back land taken away from them after
June 1913, or compesation for their loss. Land redistribution involves acquiring and
transferring land from white farmers to black farmers, for a variety of purposes, including
farming and settlement. To date 29 claims have conducted for redistribution and 62 have been
settled. In terms of extent, settled land restitution claims equate to 9 653,47 ha, the area for
transferred redistribution project is estimated at 3 245,69 hectares, and gazetted restitution
claims are assumed at an area of 50 725,72 ha.

Below is a spatialluktration of land reform projects within Richmond. These are managed
through the development of area based plans. They aim to integrate and align land reform
projects with the strategic priorities/plans of the municipality. This is done so to ensure
sustanability of land reform projects and other sector development programmes such as
human settlements developments etc. The SDF should address the land reform issue and
should ensure that alignment with ABP is achieved. Further and most importantly aexhs bas
plans should reflect the spatial strategies outlined within the SDF and represent planning in an

integrated manner.

Figure33. Spatial Location of Land Reform Projects Map
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In terms of land redistribution, the table below dgpithe projects initiated:

Tablel5. Land Reform Projects

Beaulieu Estates Ptn 376 (of 270 6.7498 O Redistribution Crop &
Honeywood Farm of Beaulieu Livestock
Estates
KwaGengeshe Ptn 1 of Rem o0 602.6709 90  Redistribution Settlement
Farm
Kangashes
Harcourt/ Mzinolovu Ptn 25 (of 18) 0 66.9825 35 ESTA Settlement &
Weltevreden Grazing
Naawupoort Ptn 1 of 256.7950 23 ESTA Settlement
Naauporort
North
Mawela/Buckan Rem of Ptn 3 0 21.9379 1 Redistribution Pip
Farm Bucken production &
vegetables
Synergold Rem of Farnm 20.2667 4 Redistribution AGRI
Investments Buckan
Tshala Sovuna Ptn 2 and 3 0 116.2628 3 Redistribution Maize &
Farming Enterprise  Mybole Horticulture

In terms of land restitution, a total of 66 claims were originally lodged with DRDLR. This was
subsequently consolidated into 42 claims and 3 of the claims wereamopliant. To date 4
claims have been gazetted and 1 claim has been sefitesl.claim settled relageto the
Emashosheni @&nmunity. A total of 2073 ha was restored to 76 households for farming
purposes.

3.3.7 PRIVATE SECTOR DEVELOPMENTS
The municipality has experience a number of developments that application from private
property owrers. A total of five (5) applications were approved and given their development

NAIKGAE SAGK GKS NBYFAYAY3I F2dzNJ on0 | LILIH A Ol {

proposal. It must be noted that these applications were recorded at the timeeatf th
undertaking the necessary application processes. New applications that were not included in
the mapping includes the proposal for the establishment of petrol filling station along Chilley



Street and the established Anderson petrol filling station aflb@dr56, which iprominent
locationthat will creatingeconomic spivoffs.

Figure34. Private Sector Development
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3.4 ENVIRONMENTAL ASSESSMENT

3.4.1 TOPOGRAPHY

A slope analysis is an important exercise to undertake as it informsptheftgonstruction
methods, development and cost of construction, where steep areas amounts to an increase in
construction costsThe slope varies across the municipality and depicts slope ranges from
<1:10 up to >1:3 incline. The sowghstern and westermparts of the municipality is
characterised with mainligteep slopeshat considered to bat 1:3 and steeper. Whilst the
central and nortkeastern parts are relatively flatter at 1:6 to 1:10. The Richmond municipality
is relatively mountainous as 19.77%the land surface is 1:3 and steeper, lat32.18% ratios

at 1:3 to 1:6 A total of 958 househdddare situatediareas that are considered to be relatively
steep slopesThis may pose challenges in the provision of services i.e. pumping water from the
bottom up to the settlements, etc.

Figure35. Slope Analysis Map
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3.4.2 LAND COVER

Richmond Municipality is predominantly rural in nature and it is in these areas where the
majority of the population resides. The only area which caneparded as urban is the
Richmond Town. It is the main growth centrthin the municipality andervesasthe central
business district for the municipality thaffers a range of services to a large portion of the
municipalpopulation. Commercial agualture dominates the land use due to the medium to
high agricultural potential of a large part of the municipal area. Forestry plantations occur
throughout the area and sugarcane is grown in the eastern half of the municipal area. Smaller
areas of land wikh are irrigated for commercial purposes are dispersed throughout the area.



Figure36. Land Cover Categories Map

\.\“A\ Taylors\ujau:\/ N RICHMOND
S SPATIAL DEVELOPMENT
Impendle > SN FRAMEWORK
El ndskopc

/]

LANDCOVER CATEGORIES

Logend

/Mkhambalhii
AWgnre -

L Mkhambathini.f

.’/ =

Richmond Municipality has a total land area of 125575.33 hectares accounting for 13% of the
RAGGNAOGQa G201t f1IYyR FNBF® pp» 2F ad KS
untransformed. Urban areas account for 1% (1780.9 hectares) of the land area.

48% (60600.93 hectares) of the land in the Richmond Municipality is useahforeccial
agriculture. Tmber plantations and sugarcane production account for most of the taret,c
covering 32% and 11% respectively. Timber plantations exist throughout most of the
municipality in both the Moist Midlands Mist belt and the Coast Hinterland Thornveld BRGs
with sugarcane production occurring almost exclusively at lower altitudtee imvarmer
Coastal Hinterland Thornveld BRG. Both irrigated and dryland agriculture take place
throughout the municipality involving the production of maize, veggies, timber, sugar, citrus
and pastures or diary.

Natural vegetation covers 25% (31645.31 aexgt) of the municipality. Dense bush and
bushland together account for majority of the natural vegetation. Much of this is Valley
Bushveld with little potential for agricultural production due to steep slopes. Untransformed
grassland accounts for 15%anidl cover. As is the case elsewhere in the district it is presumed
that areas of untransformed grassland are likely to be used to graze cattle for commercial or
traditional purposes. Table 43 shows the number of hectares and percentage of land covered
by the dominant land cover types for 2005 and 2008. Additionally, the table shows the
percentage change in land cover types between 2005 and 2008.



3.4.3 FRESH WATER BIODIVERSITY

The municipality is strategically located within catchment areas of major riverkothditdm
the Drakensburg Mountains. There are three major rivers that traverse the municipality
namely:

V Umkomazi River
V Umlazi River
V Lovu River

The three river systems are fed by a number of small tributaries that ensure the flow of the
rivers systems eveturing dry seasons. The map below clearly illustrates the majority of the
municipal area being covered with hydrological features that may be utilised as water sources
for crop production and other uses.

Figure37. Hydrology Map

A total of 64 households are located within close proximity to the hydrological featuras. This
important to note and direct appropriate measures to avoid the loss of human life should a
natural disaster occur along the river systems.

The river consemtion status revealed that all the three major rivigslazi, Umkomazi and

Lovu Rivergre considered to be endangered. This is a result of improper agricultural practices
that occur along the river systeraad human activities that pose a threat of tpeality and
cleanliness of the water as a result of contamination. The other threats to the river systems
may result from uncontrolled evasive of alien plant species and the use of crop pesticides close
to catchment areas.
















































































































































































































































































































































































































































































































































































































































































































































































































































